pil-dong kim maintained exceptionally high growth rates for a long time, the troubles in these countries brought the problems associated with the JSM to the attention of the international academic world and made the reform of the JSM that much more urgent.
Today, the demands for reforming the JSM are closely related with complex domestic and international factors that include the following: transition of the Japanese economy from rapid to slow growth; progress and diffusion of information technology; demands for deregulation; transition to an aging society; declining birth rate; globalization of capital and markets; and diversiÀ cation and Westernization of employee's consciousness. Most of these factors are directly or indirectly related to the globalization process and its inÁ uence, which is gradually becoming stronger.
This article examines whether the managerial modes of Japanese enterprises are transforming, and determines how fast, if at all, the transformation is actually occurring. Although many critiques of the JSM have been aired and various reform bills have been presented, 2 questions are still being raised about whether or not these reforms are really being carried. Some scholars argue that JSM is not only congenial to the nature of Japanese companies but also contains universal elements (Itami, 1996; Kagono, 1998) .
In this context, the article examines empirically the current state and the future direction of the JSM, based on recent data that has been made available. It is hoped that this study will provide an opportunity to ascertain if an economic system such as the JSM, which appears to be at odds with the rapidly globalizing styles of management and economic systems, can survive the age of globalization.
